PURPOSE STATEMENT VISION MISSION CORE VALUES

OU R BUSI N ESS VALU E CREATI O N MOD E L To provide reliable and sustainable energy infrastructure that empowers To be a global energy solutions provider that Passionately delivering o Reliable ° Open ° Adaptable o Decisive e Sustainable

communities, drives economic growth and protects the environment for is known for being reliable, open, adaptable, powerful solutions.
current and future generations. decisive and sustainable.
@ Financial Capital Group strategies Business strategies We align our business activities with nine key UN SDGs. YI N S o N @ e RM7,605 million Revenue e RM7,733 million Adjusted Revenue
e RM2,728 million cash and money market e RM16,054 million total loans and * RM2,677 million Adjusted Core * RM1,249 million PATAMI

investments borrowings Yinson's businesses work n n H n EBITDA e 37.3 sen Basic Earnings per Share
@ Optimise portfolio together to contribute to an 67.1 million e RM1,585 million Profit After Tax

arrels ot oll equivalent oqdauce
e y

Energy

Offshore Production Green Technologies building securit 101.6% Offshore Production Green Technologies
; ) 9 Yy Fleet commercial performance e Reliable, affordable and e Products and services that build an integrated,
* 8 assets in operation ® 526 charge points and 366 chargers operated ' : : ) N
) Al i C bl accessible energy solutions to technology-enhanced and digitally-enabled
e 2 assets under construction and maintained across 233 charge sites @ reate sustainaple We support 99.4% f d . d
T — stakeholder value Create A% safeguard energy security an ecosystem
R bl e 2 fully electric harb o Capital > synergistic Technical uptime support economic growth in the e Facilitated ~27.4 million km travelled on
egz\é\,?vlvis t o ully electric harbour crafts @ Disciplined financial value 99.6% regions where we operate electricity through chargeV
‘ assets operationa management [ 6% e Facilitated ~2.5 million km travelled on
e 539 MW assefcs under construction/ \ Average 5-year technical uptime Renewables electricity through drivEV
pre-construction .
@ Build a platform for Environmental Energy * Clean er?ergy © sgpporf:
growth economic growth in Latin

@ Intellectual Capital Organisational - » Empower e s YI N S o N \’ America, Asia Pacific and Europe

decision-making Renewables

Offshore Production Green Technologies
* Pilot world's first offshore CCS plant e Full software stack for charge point (@') Yinson Production strategies » 865,602.2 MWh e Development of new and future ¢ Development and commercialisation of novel

on Agogo FPSO operations and fleet management solutions = Net power generated low emissions technologies to green technologies
* Acquisition of Stella Maris e Continuous green technologies R&D efforts } 4' {m Yinson Renewables strategies decarbonise FPSO operations e Spur further innovation and research on
e Zero Emissions FPSO Concept ® 2 marine vessels undergoing commercial 30 l- a . ‘ » ~771 kt .COZe e Strengthening of carbon value low-carbon offshore solutions and technology-
* Integrated asset performance ol bvso @ Yinson's 30 by 30 {y  Yinson GreenTech strategies. Carbon avoided chain to serve all industries, based green transport solutions

management solution with Project Polaris especially hard-to-abate sectors

: a a WE SUPPORT
Environment Material topics Stakehold ::LCO YI N S O N \’
takeholder groups o> O
e Chance & o o group ey “‘\& GreenTech @ e 0.13 LTIF and 0.47 TRIF e 90% Senior Management hired from local
H Imate ange nvironmenta 9
@ ACTIET) (S EIL-:AMI\?(TEE EII;IEEII\RI(\;Y @ Carbon Management @ Management Bankers & lenders D\ .=”; » 3 businesses for an inteqrated * 8.26% voluntary regular employee community
e 1,919 total regular employees e Average 34 hours of Operational Health & N\S= p hnol h d gd i N I turnover rate * 23.6% female regular employees
e 285,083 employee training hours Safety and Emergency Response training @ Inclusive Energy Transition @ Resource Efficiency ; =7~ technology-enhanced and digitally- « 7.5 out of 10 employee
: Clients & customers enabled ecosystem

e 1,277 employee learning hours on per employee WATER engagement survey score

Human & Labour rights since 2023 @ Biodiversity Management » >3.000 charging points * 93.3% employees returning to
e 1,182 employees trained on health and Crew ! work after parental leave

Climate Goals supported on e-roaming network across
Singapore, Malaysia and Brunei

safety standards Social Material topics

Employees We aim to be carbon neutral by 2030
HUMAN @ Occupational Health @ Community and net zero by 2050. » 4,378.5 MWh e e 31,476 lives impacted since FY2023 e 8 Teach For Malaysia Fellows sponsored
@ Social & Relationship Capital géCEl%PMENT & Safety Engagement Governments & Energy delivered through chargEV * 70 communities impacted since 2019
e RM5.8 milli - o : : . Diversity, Equality & regulatory bodies q since FY2023 e Numerous new strategic, commercial and
.8 million community investment e 85% of offshore production quotations Human & Labour Rights oIy, Bquaity Climate framework . . . .
. : , DIVERSITY Inclusion » ~1,875.8 tonnes COze e >1,100 mangrove propagules financial partnerships established
since FY2023 requested from in-country suppliers ’ COMMUNITY . . . .
o 2471 | lunteering h . 5 lative site audit ducted for Ti et ENGAGEMENT _ Industry Carbon emissions avoided for chargEV and drivEV nurtured * Stronger local supply chain
,471 employee volunteering hours cumulative site audits conducted for Tier Human Capital Development Carbon reduction « Developed bilingual mental
since FY2023 1 suppliers since FY2024

wellness toolkit for Malaysian
> 6,41 0.4 ML indigenous communities
Water discharged

e RM100,000 disbursed through Y4Y grant e 80% of Tier 1 suppliers cumulatively engaged . . Investors & shareholders
L _ _ Governance Material topics
* 10 analyst briefings * 66.4% of procurement spending directed to

local suppliers

Carbon removal

0000000000

: ; Local communities
RS ] SUSTAINABLE 183\ Business Management Sustainable Supply
Ny (Ol s & Performance Chain Management Carbon compensation » 2.28 million tonnes CO,e
o0 HAIN > .
Corporate Governance - . Equity partners Group carbon emissions * 492.6 kg CO,e/MWh carbon e 17.0 ppm oil in produced water*
@ Natural Capital & Business Ethics Digital Transformation intensity by energy generation ® 5.8 ppm oil in slop water*
e 3,886 GWh ti PDIII\ITVI;‘CY& ANTI-BRIBERY & @ . » 637.5 tonnes e 33.2 kg CO.e/BOE carbon
' SISy CRmEinmen SECURITY ANTI-CORRUPTION Suppliers {m  Climate Goals £ 14g) L%

* 12.1 ML water consumption Waste generated intensity by production volume * For whole fleet, inclusive of joint venture assets.
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